
Biden Administration Publishes Spring 2022 Regulatory Agenda  
 
This week, the Biden Administration published its Spring 2022 Regulatory Agenda. Required by Executive 
Order 12866, the semiannual agenda lists all regulations under active consideration in the one-year 
period ahead as well as longer-term regulatory actions, and ensures public engagement in the process of 
establishing regulations. Although aspirational in nature, the agenda provides insight into the 
Administration’s upcoming regulatory activities and priorities. Below is a timeline of key rulemakings 
that could impact the demolition industry.  

 Overtime Rule/White Collar Exemptions: A proposed rule is scheduled for October 2022. 

 Joint Employer: The National Labor Relations Board (NLRB) expects to issue a proposed rule 
in September 2022.  

 Davis-Bacon and Related Acts: DOL plans to issue a final rule in December 2022. 

 Tracking Workplace Injuries and Illnesses: A final rule is scheduled for December 2022. 

 Lock-Out/Tag-Out Update: A proposed rule is scheduled for March 2023. 

 Infectious Disease: A proposed rule is scheduled for May 2023. 

 Heat Illness Prevention in Outdoor and Indoor Work Settings: OSHA published an advance 
notice of proposed rulemaking (ANPRM) on October 27, 2021, to explore rulemaking on a 
heat stress standard. OSHA is scheduled to analyze the comments from the ANPRM 
beginning June 2022. 

 
 

 

https://www.reginfo.gov/public/do/eAgendaMain

